Equal Opportunities in Employment - Monitoring Form

	How will we use the monitoring form

In line with our Equal Opportunities Policy, we monitor a range of area where people experience discrimination.  The statistical information obtained about applicants and staff enables us to check: -

[image: image1.png]



applications are being received from a broad cross-section of people

[image: image2.png]



our recruitment and selection procedures are not discriminatory
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our working procedures are not discriminatory

The form will be kept separate from the application form and will not be used in any part of the recruitment and selection process.  It will only be examined once the successful candidate is contacted.

We expect applicants to appreciate the need for monitoring, and a successful candidate will be expected to have provided a completed form before the appointment can be confirmed.




Please answer each section by ticking the answer(s) relevant to you.

	Disability:

Under the Disability Discrimination Act 1995 a person has a disability if "s/he has a physical or mental impairment which has a substantial and long-term (i.e. it must last or be expected to last for 12 months) adverse effect on their ability to carry out normal day to day activities".

Do you consider yourself to have a disability under the above description:

                                                                               Yes    (            No    ( 

If you answered yes to the above, which of the following descriptions apply to you?

   Physical Impairment     (           Sensory Impairment     (        Learning Difficulty    (
   Mental Health Problem  (       Other (Please state)      (    …………………………….

Please indicate any adjustments to the working arrangements/environment, which would assist you:  …………………………………………………………………………………………..


	Sexual Orientation (completion optional)

I would describe myself as:   Heterosexual  (   Lesbian  (   Gay  (   Bisexual  (


	Ethnic Origin

Ethnic origin is not about nationality, place of birth or citizenship.  It is about colour and broad ethnic and cultural group.

Please complete the section below to describe your ethnic origin (classifications based on CRE recommendations).  You may usually describe yourself in a different way.  If so, please use the relevant section to give us this additional information.

I am           Black  (    White  (
My ethnic origins are:

African

(
Bangladeshi

(
Caribbean

(
Chinese

(
English

(
Indian

(
Irish

(
Pakistani

(
Scottish

(
Welsh

(
Mixed-origins (please specify)

(  …………………………………
Other (please specify)

(  …………………………………



	Please say how you would normally describe yourself if not covered in the above section.

……………………………………………………………………………………………………………


	Advertising:

Please say where you saw this job advertised:  ……………………………………………………..


	Please let us have any comments on the monitoring form:

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………


Thank you for helping us to implement our policy of promoting equality of opportunity and eliminating discrimination.

